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CDEI Timeline

June 19, 2020

TAA issues Statement on 
Racism

September 2020
TAA Diversity Member 
Survey Launched via email

October 2020

Committee on Diversity, 
Equity, and Inclusion (CDEI) 
established

November 2020
CDEI reviews preliminary 
findings of survey and 
discusses priorities

December 2020

CDEI outlines Strategic Plan 
to positively impact DEI of 
TAA, begin work on 
Strategic Planning 
objectives.

February 2021
First progress report of CDEI 
provided to members, sub-
committee established to 
work on full survey analysis

June 2021

Second progress report and 
Survey Results analysis at 
TAA Conference

https://www.taaonline.net/taa-council-statement-on-racism
https://www.taaonline.net/taa-diversity-equity-and-inclusion-strategic-planning-document-2021
https://www.taaonline.net/taa-committee-on-diversity--equity--and-inclusion-progress-report-february-2021


DEI Survey Highlights 

• Who took the survey?
–221 responses

–~10% of the membership



DEI Survey:

Demographics

Not a US 
resident

4%
Northeast

14%

Southeast
27%

Midwest
16%

Southwest
22%

West
17%

Where do you live?



DEI Survey:  Demographics
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K-12 Education
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Student/Postdoc

Other

Professional Sector 
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Textbook author

Textbook chapter author

Peer-reviewed academic author

Scholarly monograph

Aspiring author

Other

Publication History (may select more than one)

DEI Survey:  Demographics
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DEI Survey Highlights - Quantitative 

Strongly Agree
34%

Agree
26%

Neither Agree nor 
Disagree

20%

Disagree
2%

Strongly Disagree
1%

Don't know
17%

Publisher Open to Inclusive Pedagogy



Strongly Agree
10%

Agree
12%

Neither Agree nor 
Disagree

35%

Disagree
16%

Strongly Disagree
13%

Don't know
14%

Publisher Required Diversity

DEI Survey Highlights - Quantitative 



Strongly Agree
1%

Agree
5%

Neither Agree nor 
Disagree

29%

Disagree
12%Strongly Disagree

17%

Don't know
36%

Publisher not interested in racism, discrimination or oppression

DEI Survey Highlights - Quantitative 



Strongly Agree
1%

Agree
2%

Neither Agree nor 
Disagree

28%

Disagree
15%

Strongly Disagree
29%

Don't know
25%

Publisher's Stance Diminished Work

DEI Survey Highlights - Quantitative 



Required to 
make changes-

disagreed
25%

Withdrew-went 
forward

10%

Withdrew-did not 
go forward

15%

Resolved
50%

Resolution of DEI conflict with Publisher

Only 20/155 
indicated 
disagreement, 
half resolved 

DEI Survey Highlights - Quantitative 



Always
50%

Sometimes
21%

Do not consider
4%

Not a textbook 
author

25%

Consideration of DEI as a textbook 
author

DEI Survey Highlights - Quantitative 



DEI Survey – Demographics

Yes
8%

No
82%

Prefer not 
to answer

3%

Other
7%

Hispanic, Latino, or Spanish origin

White
65%

Black 
20%

AI/AN
1%

Asian
5%

Other
9% Race



182/221 
responded 
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No underrepresented identities

Other underrepresented identity

Underrepresented Identities (may select more than one)

DEI Survey Highlights - Quantitative 



DEI Survey Highlights 
• Other underrepresented identities

– Age
– Family structure
– Neurological
– Physical ability



DEI Survey Highlights 

0% 10% 20% 30% 40% 50% 60%

Hiring discrimination

Loss of employment

Lower salary

Limited authorship…

Restrictions on what I can…

Harrassment by colleagues

Harrassment by…

None of the above

Prefer not to answer

Other types of discrimination

Discrimination experienced due to 
identity

Correlations (examples)

Ethnicity - Those of Hispanic, Latino, 
or Spanish Origin experience 
discrimination more than those who 
are not.

Lower salary - UR biol. gender

Identity based harassment - UR other



Qualitative Review of Comments
FOUR MAIN CATEGORIES

• Recommended Strategies for TAA Members

• Understanding the Experiences of TAA Members

• Needs of TAA Members

• TAA-led Support for DEI Work



Category 1: Understanding the 
Experiences of TAA Members
Category 1 was comprised of two (2) main themes: 

1. Types of discrimination experienced by membership

2. Expand the representation of social identity groups



Category 2: Recommended 
Strategies for TAA Members
Category 2 was comprised of six (6) main themes:

1. Incorporate Internationality

2. Adopt Inclusive Language Principles

3. Foster Diverse Collaboration

4. Factor in the Role of Accessibility to Diversity

5. Include Diverse Representation within Text

6. Use Diversity Resources in Design 



Category 3: Needs of TAA Members
Category 3 is comprised of two (2) themes:

1. Increase Opportunities for DEI-related Professional Development

2. Increase DEI-related Engagement Opportunities



Category 4: TAA-led Support for DEI 
Work
Category 4 is comprised of two (2) main themes:

1. TAA-led Resources

2. TAA Areas of Improvement 



CDEI Notable Achievements so far
• TAA Website Banner inclusions

• TAA Website - DEI page (under the “About TAA” pull-down)

• Newsletter article on guidelines for pronoun usage
– Morgan Grant

• Newsletter article on inclusion, reprinted in CCC’s Velocity of Content Blog
– Kevin Patton

• Developed Social Justice Award

• Suggested edits to TAA Council Awards

https://www.taaonline.net/diversity-equity-and-inclusion
https://blog.taaonline.net/2021/05/words-matter-guidelines-for-pronoun-usage/#more-19014
https://blog.taaonline.net/2021/04/inclusion-means-including-everyone/


Vision for the Future
• CDEI Plans

– Survey Report timeline
– Formalize CDEI
– Develop resources for authors



Thank You!

Questions / Comments
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