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Session Objectives

Explain why we Examine Highlight some

should highlight strategies for strategies that
diversity in our Incorporating should be avoided
writing diversity 1in your

writing




Why do we need diversity?

Students will be more prepared for the global society

Opens the door to more employment opportunities for students

Publishers and consumers are looking for diversity in textbooks
and other academic writing




& Your beliefs will come across very quickly in your

Consider your Writing
WOI'ldVi@W & Also encourage your students to examine their own
worldviews

African Worldview Western Worldview

Group Centred Individuality
Sameness Uniqueness
Commonality Differences
Cooperation Competition
Collective responsibility Individual rights
Cooperation and interdependence Separateness and independence
Survival of the tribe Survival of the fittest

One with nature Control over nature

Dookran, 2015.Table 2.1 Differences between African and Western
Worldviews



Worldview
Considerations

¢ Avoid colorblind
1deologies

¢ Examine your own
worldview

& Cultural humility




Cultural Humility

Requires introspection and consideration
of one’s cultural belief system and how it
impacts their interaction with others
(Chavez, 2012)

¢ How does you valuing or devaluing
certain culturally based ideas impact
your writing?

¢ Do you believe that your cultural values
are superior to others’ values?

& Can you respect the values of others
even when they are opposed to your
values?

Resource: Project READY: Reimagining Equity &
Access for Diverse Youth



https://ready.web.unc.edu/




Tips for Ethnicity

® Use of terms
& African American vs. Black
¢ Latinx vs. Latino vs. Hispanic

¢ Asian American vs. Filipino
American vs. Indian American

¢ Native American vs. Indigenous
American

¢ And the list can go on




Tips for Gender

& Singular They/Their

& Avoid unnecessary gendered
language

& Address the transgender
population




Tips for Sexual Orientation

Heterosexual 1s
not the default



So




Visuals-Ability

CC Ravidreams:
https://upload.wikimedia.org/wikipedia/commons/thumb/c/cd/A_Blind_
man.jpeg/800px-A_Blind_man.jpeg




Visuals-Religion

Sikh Child: CC KiwiDeaPi Share Alike 3.0



Other Visual Considerations

Skin tone (e.g. medical or beauty)

Discipline Experts







Other Considerations

& Body size and shape

& Age

& Ability (remember that they are not all
visible)




Other Considerations
Continued

& Social justice
¢ Who do you cite?

& Are you covering topics relevant to
marginalized groups?

® Use of case studies




What to Avoid

Exemplar 3.1 Acute and Chronic Pain 1

Failing to fact check

Cultural Differences in Response to Pain
Using a framework that
marginalizes readers further

Meritocracy
Not calling out oppression

Discussing diversity in
just one chapter

Native Americans



TABLE 5.1 Myths Concemning the SGL African American Community

African Americans are sexually promiscuous and mor-
ally deficient
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INDIVIDUAL ISSUES

SEXUAL ORIENTATIOM

When SGL couples are interracial this may lead to increased discrimination for them. This may be a
result of the fact that an interracial SGL couple is more easily identified as a couple than a couple of
the same ethnicity—who are likely to be viewed as friends or family—and therefore are more likely
to receive homophobic treatment as well as racist treatment (Greene, 2009).

INDIVIDUAL ISSUES

SOCIOECONOMIC STATUS

The influence of discrimination and racism on African Americans differs by SES. First, African Americans
of higher SES report more exposure to discrimination than those of lower SES (Lewis & Vian Dyke, 2018).
This is likely due to greater exposure to individuals who are not African American within the workplace
and in their communities. However, those of higher incomes have greater access to resources that
will help them to cope with discrimination (Brondolo, 2015), which may be related to why the stress
hormone cortisol decreases at a higher rate among those who have higher incomes (DeSantis et al.,
2015). This means that though African Americans of lower SES experience less discrimination, the
effects may be similar to or higher than those of high SES due to fewer resources to cope with it. This
suggests that ethnicity and SES interact within African Americans in a complicated way.

INDIVIDUAL ISSUES

AGE

Though getting support from one's family is typical in the African American family, as African
Americans get older, giving and receiving social support within the family drops off considerably
(Taylor et al., 2016). This is likely because they lose family connections as older family members die.
However, it is less likely that older African Americans experience this huge decline in social support
if they have adult children (Taylor et al., 2016). The adult children play a role in keeping their parents
connected with their families.




Take Away Messages

@

Consider your own worldview and
how it impacts your writing

Educate yourself on topics particularly
relevant to your discipline

Create a plan for how you will address
issues of diversity in your writing

Gather resources that you can refer to
when engaging in writing

Participate in diverse writing groups



Leo Tolstoy

“Everyone thinks
of changing the
world, but no one
thinks of changing
[their]self.”



Stacie Craft DeFreitas, Ph.D., LSSP
t. o Email: scdefreitas@pvamu.edu
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